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The mission of the Department of Economics and Fi-
nance is to teach students the foundations of econom-
ics and finance theory and methodology with a global
perspective on markets and the institutional environ-
ment.

The department offers programs which lead to the B.B.A.
degree with majors in either Economics or Finance and
to the B.S. degree in Economics. The B.S. degree in
Economics is offered through the College of Liberal Arts.

The Economics major will interest those considering
careers in business, education, government, and law.
Concentrations in Public Finance and Labor Relations
are available.

The Finance major program focuses on the financial
sectors of modern economies. Students are provided
with the needed analytical foundations and with an in-
troduction to financial processes and institutions. Within
the Finance major, students may select a concentration
in Business Finance, Financial Institution Management,
Insurance, or Real Estate.

Students majoring in Economics and Finance are well
prepared for careers in the private business sector and
public service and for further graduate studies.

The department houses the Weatherford Chair of Fi-
nance and the Martin Chair of Insurance. Holders of
the two chairs are charged with promoting study lead-
ing to careers in financial institution management and
insurance, respectively.

In all curricular listings, (Area __ ) refers to the General
Studies requirements as outlined on pages 59-61.
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Required Program for the B.S. in Economics
FRESHMAN SOPHOMORE
ENGL 1010, 1020 (Area I-A) 6 ENGL 2030, 2--- (Area II-A) 6
UNIV 1010 3 History (Area III-A) 6
Science (Area IV-A) 8 PHED (Area V) 2
MATH 1610 (Area IV-B) 3 MATH 2020 or 1810 3
PHED (Area V) 2 Q M 2610 or MATH 1530 3
ECON 2410 (Area III-B), 2420 6 Electives 3
Gen. Studies (Area I-B) 3 Non-business electives 9
Gen. Studies (Area II-B) 3 32

34

JUNIOR SENIOR
Q M 3620 or MATH 2050 3 Economics electives
ECON 3510, 4570 6 (upper division) 15
Economics elective Non-business electives* 15

(upper division) 3 30
Electives* 24

36

*Student must complete 48 hours of upper-division courses.

Minor in Economics
A minor in Economics requires a minimum of 18 semester
hours. The minor must include ECON 2410, 2420, and at
least 12 hours of upper-division courses in economics.

Minor in Industrial Relations
A minor in Industrial Relations must include ECON 4420
and 4510 and MGMT 3610 and 3810. The remaining 6 hours
are to be selected from ECON 4490 or 4390 and MGMT
4660 or 4690.

Minor in Economics/Finance
A minor in the combined areas of economics and finance
requires ECON 2410, 2420, 3210, and 9 additional hours, 6
of which must be upper-division hours in finance. This mi-
nor is not available to students majoring in the B.S. in Eco-
nomics.

Major in Finance
A major in Finance leading to the B.B.A. degree requires that
the student, at a minimum, complete
1. the business requirements (see page 158) in the college;
2. ECON 3210 and at least 21 additional hours in finance.

Concentrations are available in Business Finance, Finan-
cial Institution Management, Insurance, or Real Estate.
Students who choose the Business Finance concentra-
tion must include FIN 3810, 4010, 4110, 4810, 4860; 6
hours of finance electives; and 3 hours of economics/
finance electives. Students selecting the concentration
in Financial Institution Management must include FIN
3610, 3810, 4260, 4360, 4440, 4810, 4860 and 3 hours
of economics/finance electives. Those pursuing the In-
surance concentration must include FIN 3610, 4110,
4750; 3 hours of insurance electives; 3 hours of finance
electives; and 3 hours of economics/finance electives.
This concentration also must include 6 hours from the
following: FIN 3660, 3710, 4710, and 4730. FIN 3660
and 4710 lead toward the CLU examinations and FIN
3710 and 4730 lead toward the CPCU examinations.

Major in Economics
Economics majors are encouraged to enroll in Honors 2410
and 2420.

A major in Economics leading to the B.B.A. degree requires
that the student, at a minimum, complete
1. the business requirements (see page 158) in the college;
2 ECON 3210, 3510, and 4570;
3. at least 15 additional upper-division hours in econom-

ics.
This program incorporates a minor in Business Administration
and requires 12 hours of major courses in residence at MTSU.

A concentration in Public Finance or Labor Relations may be
developed by completing the economics requirements in #2
above and completing 15 additional upper-division hours in
economics with 9 semester hours selected from appropriate
courses in the economics listings.

Required Program
FRESHMAN SOPHOMORE
ENGL 1010, 1020 (Area I-A) 6 ENGL 2030, 2--- (Area II-A) 6
UNIV 1010 3 History (Area III-A) 6
Science (Area IV-A) 8 PHED (Area V) 2
MATH 1610 (Area IV-B) 3 MATH 2020 or 1810 3
PHED (Area V) 2 ACTG 2110, 2120 6
ECON 2410 (Area III-B), 2420 6 Non-business electives 6
Gen. Studies (Area I-B) 3 Q M 261 3
Gen. Studies (Area II-B) 3 32

 34

JUNIOR SENIOR
INFS 3100 3 Economics electives 12
ECON 3510, 4570 6 Non-business electives 3
Q M 3620 or ECON 4620 3 B AD 4980 3
ECON 3210, FIN 3010 6 Electives 12
MGMT 3610, 3620 6 30
BMOM 3510 3
BLAW 3400 3
MKT 3820 3
Economics elective 3

36

Non-Business Economics Program
Students desiring a more flexible program than outlined above
may elect to pursue a B.S. degree in Economics. Candidates
for this degree are not required to complete the Jennings A.
Jones College of Business requirements, but they must meet
the specific B.S. degree requirements listed in this catalog
(see page 56). Any student electing the B.S. alternative should
consult directly with the department chair to develop an ac-
ceptable degree program. This degree is offered through the
College of Liberal Arts and is not considered a degree in busi-
ness administration. A maximum of 25 percent of courses
for a B.S. degree in Economics can be taken in business
courses. Students must complete at least one minor.
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Students selecting the concentration in Real Estate must
include FIN 2450, 3810, 4430, 4440, 4470 or 4710;
4550; 3 hours of finance electives; and 3 hours of eco-
nomics/finance electives. The programs incorporate a
minor in Business Administration and require 12 hours
of major courses in residence at MTSU.

Lower-Division Program for All Finance Majors
FRESHMAN SOPHOMORE
ENGL 1010, 1020 (Area I-A) 6 ENGL 2030, 2--- (Area II-A) 6
UNIV 1010 3 History (Area III-A) 6
Science (Area IV-A) 8 PHED (Area V) 2
MATH 1610 (Area IV-B) 3 ACTG 2110, 2120 6
Gen. Studies (Area I-B) 3 Non-business electives* 6
Gen. Studies (Area II-B) 3 MATH 2020 or 1810 3
ECON 2410 (Area III-B), 2420 6 Q M 2610 3
PHED (Area V) 2 32

34

*Students pursuing the Real Estate concentration must take FIN 2450
and 3 hours of non-business electives.

Upper-Division Program, Business Finance Concentration
JUNIOR SENIOR
INFS 3100 3 MKT 3820 3
FIN 3010, ECON 3210 6 FIN 4110, 4810, 4860 9
Q M 3620 3 Finance electives 6
MGMT 3610, 3620 6 Economics/Finance elective 3
BMOM 3510 3 Electives 6
ACTG 3020 3 B AD 4980 3
Elective 3 30
FIN 3810, 4010 6
BLAW 3400 3

36

Upper-Division Program, Insurance Concentration
JUNIOR SENIOR
INFS 3100 3 MKT 3820 3
FIN 3010, ECON 3210 6 FIN 4110 3
Q M 3620 3 FIN 4750 3
MGMT 3610, 3620 6 FIN 3660 or 3710,
BMOM 3510 3 4710 or 4730* 6
Electives 6 Insurance elective 3
FIN 3610 3 Finance elective 3
BLAW 3400 3 Economics/Finance elective 3

33 Elective 6
B AD 498 3

33

*Students pursuing the CLU should take FIN 3660 and 4710 and stu-
dents pursuing the CPCU should take FIN 3710 and 4730.

Upper-Division Program, Financial Institution Management
Concentration
JUNIOR SENIOR
INFS 3100 3 MKT 3820 3
FIN 3010, ECON 3210 6 FIN 4860 3
Q M 3620 3 FIN 4810 3
MGMT 3610, 3620 6 FIN 4360 3
BMOM 3510 3 FIN 4260 3
ACTG 3020 or 3310 3 Electives 9
FIN 3610 3 Economics/Finance elective 3
FIN 3810, 4440 6 B AD 4980 3
BLAW 3400 3 30

36

Upper-Division Program, Real Estate Concentration
JUNIOR SENIOR
INFS 3100 3 ECON 4500 or GEOL 4120 3
FIN 3010, ECON 3210 6 FIN 4430, 4550 6
Q M 3620 3 FIN 4470 or 4710 3
MGMT 3610, 3620 6 Electives 9
BMOM 3510 3 Finance elective 3
FIN 3810, 4440 6 Economics/Finance electives 3
Non-business elective 3 B AD 4980 3
BLAW 3400 3 30
MKT 3820 3

36

Minor in Finance
A minor in Finance consists of a minimum of 18 semester
hours with at least 12 upper-division hours in finance.

Minor in Real Estate
A minor in Real Estate consists of FIN 2450, FIN 3000 or
3010, BLAW 4470, and 9 hours of coursework in real estate
approved in advance by the minor advisor.

Minor in Insurance
A minor in Insurance consists of FIN 3610 and 15 hours of
coursework in insurance approved in advance by the minor
advisor.

Minor in Real Estate/Insurance
A composite minor in Real Estate/Insurance consists of FIN
2450, 3610; MKT 3820; BLAW 447; 3 hours of coursework
in insurance; and 3 hours of coursework in real estate ap-
proved in advance by the minor advisor.

Courses in Economics [ECON]
General [ECON]
2410 (241) Principles of Economics, Macroeconomics. Three cred-

its. As an aid to understanding modern economic society: eco-
nomic concepts of national income and its fluctuations, infla-
tion, unemployment, role of the banking system, monetary and
fiscal policies, and international topics.

2420 (242) Principles of Economics, Microeconomics.  Three cred-
its. As an aid to understanding modern economic society: eco-
nomic concepts of consumer and firm behavior; the pricing of
goods, services, and productive factors; international topics; and
an overview of the American economy.

3210 (321) The Financial System and the Economy. Three credits.
Prerequisites: ECON 2410; junior standing. Basic introduction
to the functions of financial institutions and markets in the con-
duct of domestic and international economic transactions.
Within financial market context, focus on special role that money
plays as an asset and a determinant of the price level, the cause
of inflation and inflation�s effects on interest rates and borrow-
ing costs, and the influence of Federal Reserve actions (mon-
etary policy) on money and interest rates.

3510 (351) Macroeconomic Theory and Policy. Three credits. Pre-
requisites: ECON 2410; junior standing. Analysis of national in-
come, employment, and price levels. Monetary and fiscal poli-
cies; international economic relations.



174 Economics and Finance BUSINESS

3540 (354) Japanese Economy and Business. Three credits. Prereq-
uisites: ECON 2410; junior standing. The Japanese economy
and its social, physical, and trade environment in comparison
with those in other countries, particularly the United States. May
be used for credit toward the Global Studies minor.

3910 (391) Computer Applications in Economics and Finance.
Three credits. (Same as FIN 3910.) Prerequisites: INFS 3100;
ECON 2420; FIN 3010 or 3000. Develops ability to employ a
computer in economic and financial decision making. Covers
spreadsheets, object-relational database management systems,
and data warehousing.

3970, 3980 (397,398) Cooperative Education. Three credits. (Same
as FIN 3970 and 3980.) Prerequisite: Junior standing. Coopera-
tive Education experiences provide students with opportunities
for on-the-job training in conjunction with on-campus academ-
ics. These courses may not satisfy major or minor requirements.
Interested students should contact the MTSU Cooperative Edu-
cation Office. Students will be selected for participation and
opportunities may be limited.

4260 (426) Financial Markets and Institutions. Three credits. (Same
as FIN 4260.) Prerequisites: ECON 3210; FIN 3010 or 3000.
Develops an understanding of the structure and functioning of
our monetary-financial system. Emphasis on the institutional pro-
cess of financial intermediation in the financial marketplace and
the role that specific institutions and instruments play.

4440 (444) International Economics. Three credits. Prerequisites:
ECON 2410, 2420; junior standing. Differences between do-
mestic trade and international trade, foundations of international
trade, economic effects of free trade and restricted trade; mecha-
nisms of international payments and structure of balance of pay-
ments; history and contemporary issues of trade policies and
world monetary systems.

4470 (447) Economic Development of the Third World. Three cred-
its. Prerequisites: ECON 2410, 2420; junior standing. Condi-
tions and problems of the less-developed countries; causes, pro-
cesses, and consequences of economic development; introduc-
tion to basic growth models, development theories, and strate-
gies for development. Economic as well as noneconomic fac-
tors studied.

4570 (457) Managerial Economics. Three credits. Prerequisites:
ECON 2420; MATH 1810 or 2020; junior standing . Familiarity
with time value of money, spreadsheet, and regression analysis
helpful. Microeconomic theories in depth; emphasizes practi-
cal applications in economic decisions. Topics cover fundamental
economic concepts, theory of demand, theory of production,
theory of cost, optimization, forecasting , game strategy in
oligopolistic rivalry, long-term investment, and regression analysis.

4620 (462) Econometrics and Forecasting. Three credits. Prerequi-
sites: ECON 2410, 2420; MATH 1810 or 2020; junior stand-
ing. The application of statistical methods to economic prob-
lems; covers statistical inference, regression analysis in economics
and finance, and an introduction to econometrics. Emphasis on
applications to actual economic data and includes use of econo-
metric software.

4660 (466) History of Economic Thought. Three credits. Prerequi-
sites: ECON 2410, 2420; junior standing. Background of mod-
ern economic thought; ancient economic thought; the main
current of developing economic analysis through Feudalism,
Mercantilism, and the Physiocrats; Adam Smith and the classi-
cal economists; rebels and the neo-classical economists; twen-
tieth century contributions.

4890 (489) Internship in Economics. One to three credits. Prereq-
uisites: Junior standing and recommendation of advisor. Super-
vised work experience in cooperating business firms or govern-
mental agencies together with specialized academic study re-
lating to the work experience.

4990 (499) Problems in Economics. One to three credits. Prerequi-
site: Junior standing. Problems for intensive study are chosen in
joint consultation between student and instructor.

Labor Relations [ECON]
4390 (439) Employee Benefits. Three credits. (Same as FIN 4390.)

Prerequisite: Junior standing. Includes descriptive review and
taxation, legislative, and administrative dimensions of the ma-
jor components of employee benefit plans such as retirement
systems, deferred compensation plans, health insurance, death
benefits, disability benefits, paid and unpaid time off. Technical
analysis and problem solving emphasized to develop applied
skills. Social insurance and international benefits integrated.

4420 (442) Labor and Human Resource Economics. Three credits.
Prerequisites: ECON 2410 or 2420; junior standing. Current
issues and theories, returns to training and education (human
capital), earnings differences; union impacts and government
regulation of labor relations and labor markets; human resource
information system modeling, including applied PC or main-
frame data analysis and integration of Internet information
sources.

4490 (449) Industrial Relations Legislation. Three credits. (Same as
BLAW 4490 and MGMT 4490.) Prerequisite: Junior standing.
Effects of government regulation on labor relations. Examina-
tion of the National Labor Relations Act as amended by the
Labor Management Relations Act; the Labor Management Re-
porting and Disclosure Act; public sector regulation; legal issues
emerging from workforce diversity.

4510 (451) Unions and Collective Bargaining. Three credits. (Same
as MGMT 4510.) Prerequisite: Junior standing. The collective
bargaining process: its evolution in the public and private sec-
tors and its contemporary legal environment; compensation, in-
stitutional and administrative issues; strikes and impasse resolu-
tion procedures.

Public Finance [ECON]
3430 (343) Public Finance. Three credits. (Same as FIN 3430.) Pre-

requisites: ECON 2410, 2420; junior standing. Economic foun-
dations of federal tax and expenditure policies. Current issues
in federal budget policy. Policy applications illustrating key con-
cepts such as public goods, externalities, income distribution,
tax incidence, tax equity, and allocative efficiency. Intergovern-
mental fiscal relations.

4310 (431) Problems in Government Finance. Three credits. (Same
as FIN 4310). Prerequisites: ECON 2410, 2420.  Current issues
in taxation, theory of income taxation, consumption taxes, prop-
erty and wealth taxes. Advanced treatment of tax incidence, tax
efficiency, income distribution, fiscal federalism, and state and
local budget issues.

4400 (440) Business and Government. Three credits. Prerequisites:
ECON 2420; junior standing. The economics of public policy
toward private business in the U.S. Many dimensions including
economic theory, history, philosophical foundations of govern-
ment, economic statistics, as well as applications of those disci-
plines to a wide variety of policy issues.
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4500 (450) Urban and Regional Economics. Three credits. Prereq-
uisites: ECON 2410, 2420. Economic problems of urban com-
munities, including problems resulting from population shifts to
suburbia; urban planning; land utilization; revenue structures;
urban renewal; transportation; problems of minority and pov-
erty groups.

Courses in Finance [FIN]
Business Finance [FIN]
3000 (300) Principles of Financial Management. Three credits.

Prerequisite: ACTG 2110 or 3000. Will not substitute for FIN
3010. An overview of the fundamental concepts and tools for
financial decision making within a business firm. (Not open to
business majors.)

3010 (301) Business Finance. Three credits. Prerequisites: ACTG
2120 or 3000; Q M 2610; junior standing. Theory of corporate
finance, emphasizing wealth creation, valuation, risk, capital bud-
geting, and cost of capital.

3430 (343) Public Finance. Three credits. (Same as ECON 3430.)
Prerequisites: ECON 2410, 2420; junior standing. Economic
foundations of federal tax and expenditure policies. Current is-
sues in federal budget policy. Policy applications illustrating key
concepts such as public goods, externalities, income distribu-
tion, tax incidence, tax equity, and allocative efficiency. Inter-
governmental fiscal relations.

3810 (381) Investments. Three credits. Prerequisite: FIN 3010. In-
troductory survey course focusing on investment markets and
instruments. Emphasis on security characteristics, analysis, and
valuation.

4010 (401) Intermediate Financial Management. Three credits. Pre-
requisites: FIN 3010; MATH 1810 or 2020; Q M 3620. Re-
views and extends the basics of risk, valuation, and the creation
of wealth. Explores capital budgeting, capital structure, and their
interactions.

4110 (411) Managerial Finance. Three credits. Prerequisite: FIN
3010. A case course emphasizing the financial aspects of man-
agement. Topics include financial statement analysis, working
capital management, capital budgeting, and cost of capital.

4390 (439) Employee Benefits. Three credits. (Same as ECON 4390.)
Prerequisite: Junior standing. Includes descriptive review and
taxation, legislative, and administrative dimensions of the ma-
jor components of employee benefit plans such as retirement
systems, deferred compensation plans, health insurance, death
benefits, disability benefits, paid and unpaid time off. Technical
analysis and problem solving emphasized to develop applied
skills. Social insurance and international benefits integrated.

4810 (481) Portfolio Theory and Management. Three credits. Pre-
requisites: FIN 3810; MATH 1810 or 2020; Q M 3620. Rigor-
ous development of investment theory from its origins to cur-
rent extensions and alternatives. Emphasis on investor rational-
ity, efficient portfolio selection, capital asset pricing and options
valuation models, and market efficiency.

4860 (486) International Financial Management. Three credits. Pre-
requisite: FIN 3010. International capital markets, exchange rate
exposure, risk management, and other multinational finance is-
sues. Essential not only for United States exporters, but also for
those facing competition from abroad.

Financial Institution Management [FIN]
4260 (426) Financial Markets and Institutions. Three credits. (Same

as ECON 4260.) Prerequisites: ECON 3210; FIN 3010 or 3000.
Develops an understanding of the structure and functioning of
our monetary-financial system. Emphasis on the institutional pro-
cess of financial intermediation in the financial marketplace and
the role that specific institutions and instruments play.

4360 (436) Management of Financial Institutions. Three credits. Pre-
requisite: Junior standing. Development of fundamental con-
cepts and principles of sound institution management. Includes
the financial environment, strategy, performance measures, as-
set/liability management topics, within an overall decision frame-
work.

Real Estate [FIN]
2450 (245) Principles of Real Estate. Three credits. Real estate prac-

tices and procedures, basic principles of real property owner-
ship utilization and transfer, mortgage financing, brokerage, man-
agement, valuation, subdividing, and legislation.

4430 (443) Real Property Valuation. Three credits. Prerequisites: FIN
2450; junior standing; FIN 3010 strongly recommended. Theory
and methods of real property valuation. Employs qualitative and
quantitative analysis to appraise residential and income-produc-
ing properties. Emphasizes comparable sales, cost-depreciation,
and income capitalization.

4440 (444) Real Estate Finance. Three credits. Prerequisites: FIN
2450; junior standing; FIN 3010 strongly recommended. Finan-
cial analysis applied to various types of real property. Includes
underwriting, sources of funds, portfolio problems, and govern-
ment programs. Emphasizes analysis of money and mortgage
markets and modern creative financing.

4470 (447) Real Estate Law. Three credits. (Same as BLAW 4470.)
Prerequisite: Junior standing. Legal rights and limitations of own-
ership of property, estates, titles, methods of transferring titles,
abstract of titles, mortgages, leases, easements, restrictions on
the use of property, real estate development, and planning , ap-
plication of contract law to real property, and the administra-
tion of wills.

4510 (451) Real Estate Brokerage and Management. Three credits.
Prerequisites: FIN 2450; junior standing. Management principles
and techniques for the successful real estate brokerage firm.
Topics emphasized are organizing, planning , management,
marketing, and advertising techniques.

4550 (455) Real Estate Investment Analysis. Three credits. Prereq-
uisites: FIN 2450, 3010; junior standing. Analysis of real estate
projects and markets. Emphasizes market research, taxes, financ-
ing techniques, and discounted cash flow analysis. Requires
computer-assisted investment tools and case analysis.

4590 (459) Problems in Real Estate. One to three credits. Prerequi-
site: Junior standing. Current analysis of issues in the field of
real estate with concentration on major problems and policies
in managing real estate and other related resources.

Insurance [FIN]
3610 (361) General Insurance. Three credits. Prerequisite: Junior

standing. The principles of risk and risk bearing; insurance car-
riers; survey of principles of life, health and accident, fire, ma-
rine, and automobile insurance policies; government regulation
of insurance.
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3660 (366) Life Insurance and Health Insurance. Three credits. Pre-
requisite: Junior standing. Problems of purchaser and seller; criti-
cal investigation of life and health insurance with emphasis on
social and economic aspects.

3710 (371) Property and Casualty Insurance. Three credits. Pre-
requisite: Junior standing. Scope and fundamentals of property
and liability insurance; analysis of contracts, rating, underwrit-
ing, insurers, and loss of adjustment requirements and proce-
dures.

4710 (471) Insurance in Estate Planning. Three credits. Prerequi-
site: FIN 3610. Insurance as it may relate to estate planning
examined in detail. Focus on estate planning principles includ-
ing the problems of estate liquidity, taxation, governmental regu-
lation, and costs involved in handling estates. Also included are
ownership provisions and beneficiary designations, settlement
options, and trusts.

4730 (473) Insurance Company Operations. Three credits. Prereq-
uisite: FIN 3610. Insurance marketing, underwriting, reinsur-
ance, rate making, claims adjusting, loss control activities, and
other functions and activities.

4750 (475) Risk Management. Three credits. Prerequisite: FIN 3610.
Analysis of major sources of liability loss exposures and the in-
surance coverages designed to meet those exposures.
Noninsurance techniques such as loss control and risk transfer
also discussed.

4790 (479) Problems in Insurance. Three credits. Prerequisite: FIN
3610. Application of various insurance coverages to fulfillment
of personal, business, and social needs. Special problems cho-
sen or assigned in areas of the student�s interest in joint consul-
tation between student and instructor.

General [FIN]
2010 (201) Personal Financial Planning. Three credits. Includes bud-

geting and saving techniques, tax planning, insurance princi-
ples, consumer credit, housing, investment alternatives, and re-
tirement and estate issues.

3910 (391) Computer Applications in Economics and Finance.
Three credits. (Same as ECON 3910.) Prerequisites: INFS 3100;
ECON 2420; FIN 3010 or 3000.  Develops ability to employ a
computer in economics and financial decision making. Covers
spreadsheets, object-relational database management systems,
and data warehousing.

3970, 3980 (397, 398) Cooperative Education. Three credits. (Same
as ECON 3970 and 3980.) Prerequisite: Junior standing. Coop-
erative Education experiences provide students with opportu-
nities for on-the-job training in conjunction with on-campus aca-
demics. These courses may not satisfy major or minor require-
ments. Interested students should contact the MTSU Coopera-
tive Education Office. Students will be selected for participation
and opportunities may be limited.

4310 (431) Problems in Government Finance. Three credits. (Same
as ECON 4310). Prerequisites: ECON 2410, 2420.  Current is-
sues in taxation, theory of income taxation, consumption taxes,
property and wealth taxes. Advanced treatment of tax incidence,
tax efficiency, income distribution, fiscal federalism, and state
and local budget issues.

4890 (489) Internship in Finance. One to three credits. Prerequi-
sites: Junior status and recommendation of advisor. Supervised
work experience in cooperating business firms or  government
agencies together with specialized academic study relating to
the work experience.

4910 (491) Futures and Options. Three credits. Prerequisites: FIN
3000 or 3010; junior standing. Commodity and financial de-
rivatives. Discusses functions of markets, institutional arrange-
ments, mechanics of trading, pricing of contracts, risk manage-
ment, speculation, and hedging.

4990 (499) Problems in Finance. One to three credits. Prerequisite:
Junior standing. Problems for intensive study are chosen in joint
consultation between student and instructor.

Graduate Study
The Master of Arts and a doctoral degree are offered in Eco-
nomics. Degree requirements and a list of the courses of-
fered for graduate credit may be found in the Graduate Cata-
log.


